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Submitted on the occasion of Lisuteéenant Commander Modder's transfer €o the Nuelsar Pawer
Training Command in South Carolina.

**CRITICAL MEMBER OF THE 11TH MEU TERM

PERFORMANCE!

ADVOCATE:

readiness preparing for deployment.

Chaplain Modder in a short time onboard develeped a Epiritunal
Fitnesg Program for the HMEU with over 2,400 Marines ang Sailars, as the MEU began a
¢hallenging Pre-Deploymént Training Program in preéparation for the depleyment.
Provides sound expert advice as lead of the Foree Preservation
Council in the Command Elament diractly impacting my staff and the commandis missisn
Bnhances and partrners with the Pamily Headiness

~Invésted in Marines and Families by providing Applied Suicide Intexvention Skills Training
£6t% the ACE which is preparing for deploymeént.
4 Official Chaplain Services this péziod.
Strong Pastoral Example.
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UNITED STATES MARINE CORPS
1TH MARINE EXPECITIGNARY UNIT

t MARINE mmfg%h;mv FBDRGE, MARFORFAC
CaMP FENDLET@EE.SCA. 52055-5341
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From: Commanding Officer, 1llth Marine Expeditionary Unit
To: Commander, Navy Psrseonnel Command (PERS-32)

Bubj: FITNESE REPORT LETTER SUPPLEMENT

=

Identification eof original repert

a. Member (blocks 1-4): Mopper, westey g, rcor, 4100, |G

bB. Peried (bleeke 14-15): 13NOV21l - 14FEB28

¢. Reporting senior (bleck 22): TROLLINGER, M. G.

2, Changes and supplements (with justification)

a, Bleck 42: Change promotion recommendation to Early Promote vice Must
Promote. The Must Promote recommendation was due to an oversight by the RS,
The prometion recemmendation of Early Promete is more consistent with the
service member's performance.

b. Bleek 43: Change mummary group te 1 Early Promeote vige 1 Must
Promote,

3, ¥ . Ree Group Information. I certify that no

Promotion Reeommendatbion Summary Groy
modifications te reperts on other members are required,

4, Point of gontact is the Adjutant, Captaln Craig Zeellner at (760) 763-
B268.

M. G. TROLLINGER






