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we need the kind of legislation that was passed 

today. And the company continues to give them 

this venue to do so. I feel like I'm in sixth grade 

again, at recess, being abused by the other 

kids. 

24 people like this tt)f $§ 

Posted by AS Flight Attendant, 

SEA) - February 25 at 7:56 pm 

Does Alaska support: endangering the Church, 

encouraging suppression of religious freedom, 

obliterating women rights and parental rights? 

This act will Force every American to agree 

with controversial government-imposed ideolo­

gy on or be treated as an outlaw. The Equality 

Act demolishes existing civil rights and consti­

tutional freedoms which threatens constitution­

al freedoms by eliminating conscience protec­

tions from the Civil Rights Act. The Equality act 

would affect everything from girls' and 

women's showers and locker rooms to women's 

shelters and women's prisons, endangering 

safety and diminishing privacy. Giving people 

blanket permission to enter private spaces for 

the opposite sex enables sexual predators to 

exploit the rules and gain easy access to vic­

tims. This is Equality Act 

1 person likes this tt)ffl$§ 
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 Date Action Taken: 3/19/2021 
TO: 
 

Employee Name:  
 

Employee Number:  
 

Job Title: Flight Attendant 
 

Department #: INF 
 

Location #: SEA 
 

FROM: 
 

Name: Tiffany Lewis 
 

Title: Inflight Performance Supervisor 
 

Department #: INF 
 

Location #: SEA 

 
SUBJECT: RECORD OF VIOLATION OF COMPANY RULES/REGULATIONS  

AND/OR UNSATISFACTORY PERFORMANCE 
 

CHECK ONE:   Confirmation of Oral Warning       Written Warning   Suspension Without Pay   
 

 Final Warning (attendance)   Discharge 
                                                  

           
A thorough investigation has been completed and this is your notification that you are hereby charged with an 
infraction of Company rules/regulation and/or unsatisfactory performance.  
 
INFRACTION/UNSATISFACTORY PERFORMANCE: (Specify rule number with brief description of details and dates.)  

I received concerns regarding an online comment you posted on an Alaska’s World article titled 

“Alaska supports the Equality Act”. You posted:  

“Does Alaska support: endangering the Church, encouraging suppression of religious 

freedom, obliterating women rights and parental rights? This act will Force every 

American to agree with controversial government-imposed ideology on or be treated 

as an outlaw. The Equality Act demolishes existing civil rights and constitutional 

freedoms which threatens constitutional freedoms by eliminating conscience 

protections from the Civil Rights Act. The Equality act would affect everything from 

girls’ and women’s showers and locker rooms to women’s shelters and women’s 

prisons, endangering safety and diminishing privacy. Giving people blanket 

permission to enter private spaces for the opposite sex enables sexual predators to 

exploit the rules and gain easy access to victims. This is Equality Act”.  

The article emphasized the Company’s support of the Equality Act, which is a bill designed to 

protect LGBTQ individuals from discrimination, specifically on the basis of sexual orientation and 

gender identity. It also reiterated Alaska’s position that the Company stands against hate and 

intolerance of any kind. The concerns I received were that your comment undermined Alaska’s 

support of legislation that protects individuals from discrimination, contributed to a hostile work 

environment, and was discriminatory toward LGBTQ individuals by equating them to predators and 

stating that providing LGBTQ individuals with equal rights threatened the rights and safety of others.     

Heidi Neidlinger and I met with you on March 4, 2021 to discuss the concerns.  You stated that you 



 
Notice of Discipline or Discharge 

Original:  Employee     CC:  Personnel File, Supervisor, Field Team, Union (when applicable) 

 
2 of 3 

I-6 (Rev 01/09)    Last saved by   

read the article on the day is was posted and doing so raised questions for you. You then spent the 

day thinking about whether and how you should reply to the article and researched various news 

sources concerning the bill. That evening, you posted the above comment. You stated your intent 

was to seek clarity about the company’s position. You also noted that your post contained 

information you copied and pasted from your research. During the meeting you stated that you have 

always done your best to treat all coworkers and guests with courtesy and kindness and that you 

standby the Company’s values. Your comment, however, reflected the opposite of kindness and 

adherence to Alaska’s values.  Your comment stating that providing equal rights to LGBTQ 

individuals threatens others and equating LGBTQ individuals to sexual predators is hateful and 

discriminatory.  

In your written statement you requested a religious accommodation “to politely express beliefs 

motivated by my religion.” Your misconduct cannot be excused by requesting a religious 

accommodation after the fact. Additionally, your request for accommodation would present an 

undue hardship to Alaska because posts like the one you made are discriminatory and create a 

hostile work environment for your coworkers.  Alaska is not required to provide an accommodation 

that permits actions that demean and degrade, or are designed to demean or degrade, other 

employees. There was nothing polite about your comment and there is no reason to believe future 

comments would be any different.   

Your posting was offensive, discriminatory, and did not align with Alaska Airline’s values.  It was 

made in a public forum and undermined the Company’s efforts to create an inclusive work 

environment free of harassment and discrimination. Posts like this have a great impact on others, 

even if they are not intended to offend. As Carmen Williams, Interim VP of Inflight, noted in her 

June 5, 2020 email - it is imperative that each of us think before we speak or post on social media 

and evaluate the impact our words and actions will have on others, including coworkers and guests, 

regardless of intent. While we encourage open dialogue around Company policies and initiatives, 

we cannot tolerate speech that is discriminatory in nature or targets a group of individuals based on 

their legally protected characteristics.  

Your actions as described above are in violation of the following:    
 

Alaska Airlines Our People Policies, Harassment and discrimination: They don’t belong in our 
workplace 
 

• Alaska Airlines prohibits harassment or discrimination based on a legally protected 
characteristic.  Employees who engage in inappropriate harassing or discriminatory behavior 
will be held accountable, including discipline, up to and including termination of employment.  

• We believe that all employees deserve to be respected, regardless of their race, color, ancestry 
or national origin, citizenship or immigration status, religion or creed, age, disability, sex or 
gender, pregnancy, sexual orientation, gender identity or gender expression, military or veteran 
status, marital or parental status, or medical or genetic information.  Part of that respect means 
not harassing or discriminating against an individual because of any of these characteristics or 
any other legally protected status. 
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• Alaska Airlines has zero-tolerance for harassment and discrimination in the workplace.

• Harassment is unwelcome or offensive conduct in the workplace that is: (a) based on legally
protected characteristics; and (b) is detrimental to an employee’s work performance,
professional advancement, or mental wellbeing.

• Prohibited harassment is not limited to conduct that occurs at our physical workplaces or during
regular business hours.

• Harassment that occurs online, including interactions or posting on social media, may also
violate this policy.

• Workplace harassment affects all workers and can result in a safety risk, decreased
productivity, increased turnover, and reputational harm for individuals and the company.

• Alaska Airlines prohibits all forms of sexual or gender harassment, including harassment based
on sexual orientation and gender identity.

Flight Attendant Manual, System Regulation, Section 6.300, Personal Conduct 

• Ensure your conduct reflects credit on Alaska Airlines and consider the welfare of the
Company.  Avoid actions or statements that could discredit or harm the reputation of the
Company.

Flight Attendant Manual, Standards, Section 7.100, Personal Conduct 

F/As must: 

• Conduct themselves in a manner which reflects favorably upon the airline, avoiding
actions or statement that could discredit or harm the reputation of the Company

• Contribute to a harmonious working environment

• Exercise good judgment
F/As may not: 

• Threaten, intimidate, or act discourteously to guests or employees

• Use any form or harassment or discrimination based on immigration status, religion or
creed, age, disability, sex or gender, pregnancy, sexual orientation, gender identity or
gender expression, military or veteran status, marital or parental status, medical or
genetic information.

ACTION TAKEN:  

In view of the above, you are being discharged from Alaska Airlines. 

_________________________________    ___________ 
Employee Signature  Supervisor Signature 
(Your signature does not constitute an admission or agreement.)  

 Personally handed to employee on: 3/19/21 

 Mailed to employee on (3/19/2021):  Mail Certified/Return Receipt 7018 0360 0002 3262 4507 

    (Mail Only When Not Possible To Present Personally) 




