


Religious Beliefs & Background 

I am an ordained Lutheran minister and a Board-Certified Chaplain. I am a follower of Jesus 
Christ, and my faith informs every aspect of my life. As a minister, I take joy in sharing the 
Gospel, shepherding the church members and patients entrusted to my care, and God’s 
transformative work in my own life. 

Former Employment 

I was hired at Odyssey Healthcare Holding Company, d/b/a Gentiva Hospice (“Gentiva”) and 
Heartland Hospice (“Heartland”), on or about September 3, 2024. I was hired for a Flex/Per 
Diem chaplain role to provide spiritual care to patients, with the knowledge that I am an ordained 
Christian minister. This role provided a substantial secondary source of income for myself and 
my family, in addition to my pastoral role. 

Gentiva has multiple locations, and I began working at a location in Indiana. While at this 
location, my personnel records reflected favorable performance and identified no disciplinary or 
patient-care issues. For example, my 2025 annual review stated that my “consistent ability to 
exceed standards in your role is truly commendable” and that my “dedication to providing 
exceptional care makes a meaningful difference.”  

In May 2026, I transferred to a Heartland Hospice chaplain position in Michigan, effective on or 
about June 14, 2026, in connection with my pastoral call to a new church. My family and I 
moved from Indiana to Michigan so that I could begin both roles. Gentiva required a separate 
background check process, group interview, and transition offer prior to approving the transfer. I 
again received favorable onboarding approval from the full-time Michigan chaplain and was told 
I could move forward in the role. During the two days of onboarding, I participated in patient 
visits with the full-time chaplain, and she and I got along well.  

My Former Employer’s Religious Discrimination & Threat to My Livelihood 

On or about June 22, 2026, my supervisor,  and an HR 
representative spoke with me about a coworker complaint concerning posts on my personal 
Facebook account expressing my sincerely held religious beliefs about marriage and sexuality. I 
was told that another employee viewed and circulated a personal Facebook post from my 
Facebook page, and that the employee subsequently filed a complaint. I made these posts in my 
personal capacity on my personal Facebook page, rather than any organizational page, and they 
were posted in early June, prior to my transfer start date of June 14, 2026. I was never told who 
filed the complaint nor which post was deemed concerning. HR proceeded to ask how, in light of 
my religious beliefs expressed within the post, I could effectively care for LGBTQ patients. I 
replied that I am a professional chaplain and my religious beliefs do not prevent me from giving 
compassionate, respectful, and equal care. I further explained that throughout my chaplaincy 
career, I have cared for patients and families of different faiths, identities, and sexual 
orientations. In fact, no specific patient or family complaint, refusal of care, discriminatory act, 



or deficient visit was identified at any time during my employment. I then asked  
whether I would be terminated, and both he and HR communicated that I would not be 
terminated. 

On or about June 26, 2026,  asked me to consider whether I wished to continue 
with my role at Heartland. I replied that I intended to remain and was ready to serve patients. 

On or about June 29, 2026, I emailed both  and HR a detailed, good-faith summary 
of the June 22 conversation. I asked that they correct any inaccuracies, identify the policy or 
policies implicated, clarify any concern about my continued employment, and to provide next 
steps. I was unaware of any specific company social media use policy, I asked if I had violated 
any such policy, and received no reply. I followed up with another email on or about July 6, 2026 
and never received a substantive response. 

On or about July 9, 2026, following two weeks of decreased PRN hours/work,  and 
HR communicated during a phone call that Gentiva had decided to separate my employment 
effective immediately. I asked for an official reason, and none was provided. I was then referred 
to an off-boarding document, and  and HR abruptly ended the call. 

Gentiva completed Michigan UIA Form 1711 and stated “Involuntary Separation” in the 
employer-completed reason field. The document did not identify misconduct, a policy violation, 
or a performance deficiency.  

The discussion on June 22 directly questioned whether my sincerely held Christian beliefs 
concerning marriage and sexuality disqualified me from adequately caring for patients. I 
received no additional complaints or reports of misconduct between the June 22 discussion and 
my termination on July 9. Therefore, I believe that my Facebook posts were the sole cause for 
my termination. As a result, I believe that Gentiva discriminated against me based on my 
sincerely held religious beliefs and practices in violation of Title VII of the Civil Rights Act. 

 

 

 













